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LABOR AND EMPLOYMENT CLIENT ALERT
DOL Issues Guidance Regarding Break Time for Nursing Mothers
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SUMMARY

The Department of Labor recently published “Fact Sheet #73” to
provide guidance on an employer’s obligation to provide reasonable
break time for nursing mothers.

The DOL Fact Sheet addresses the following issues:

= Qvertime exempt employees are not entitled to the break

= Undue hardship and the 50 employee threshold

=  Frequency and duration of breaks

= No compensation required for breaks

= Location for breaks
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